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Intent

To establish a set
progression plan for
music.

Action Plan 2021-22

Implementation

To use ‘Music Mark’ as
a template and adapt
this to encompass
Weald's core values.

Impact

A benefit for all years
to follow the same plan
and encourage
collaboration where
possible.

Success Criteria 1

An accessible
progression that can be
differentiated for
differing cohorts,

To plan an effective
staff meeting that
communicates the
music provision for
next year.

To compile resources
and information into
an effectively
communicated
presentation.

focus on the music
provision we currently
provide and how this
relates to expectations
stated in the National
Curriculum.

Staff leave the meeting |
more informed and ‘
confident to deliver
music provision from
September.

| To collect information
| about practitioner’s
opinions and thoughts
regarding the current
music provision.

Design the questions,
send to staff members
and gather responses
to help inform the staff
meeting above.

Information from
different perspectives
that will help inspire
developments in music
across the setting.

A fully answered
questionnaire that
presents qualitative
data about current
feelings and practices.

To research the
possibility of following
a scheme.

To explore different
schemes that are used
in similar settings.
Include staff in this
process where
possible, as those with
less musical
understanding may
benefit more.

To ensure that all staff
members are feeling
supported and to
research resources that
may aid this. To also
consider budget and
the application in this
setting.

A result of either
investing in an
appropriate scheme or
choosing to deliver
music independently.

Notes on future Action Points: Budget spending (future proof), Events (Christmas, Easter, etc.), CPD.
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