Weald Community Primary School

Equal Opportunities Policy

Statement of Intent

PURPOSE

The purpose of this policy is to set out in detail how Weald CP School intends to comply with the Equality Act 2010 along with outlining the school’s approach to inclusion.

In our school, staff are committed to ensuring equality of education and opportunity for all pupils, staff, parents and carers receiving services from the school, irrespective of age, disability, gender, gender identity, marriage, pregnancy and maternity, race, religion or belief and sexual orientation. We will adhere to the legal definitions of these protected characteristics as set out by the Equality and Human Rights Commission (EHRC) code of practice. We aim to develop a culture of inclusion and diversity, in which all those connected to the school feel proud of their identity and able to participate fully in school life.

The achievement of pupils will be monitored by ethnicity, gender, age and

disability and we will use this data to support pupils, raise standards and ensure inclusive teaching. We will tackle discrimination by the positive promotion of equality, challenging bullying and stereotypes and creating an environment which champions respect for all. We believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit here.

Weald CP School takes great care to treat each individual as a person in their own right, with equal rights and responsibilities to any other individual, whether they are an adult or child. Our school will ensure it does not unlawfully discriminate against its pupils, prospective pupils, staff, job applicants or parents/carers in the performance of its duties, policies and practices.

Discrimination means treating someone less (or more) favourably than a

“comparator”. Harassment (which is one form of discrimination) means violating someone’s dignity, or creating an intimidating, hostile, degrading, humiliating or offensive environment for them. Victimisation means discrimination because of a previous complaint. We recognise that discrimination can occur in the following ways and will actively work to alleviate it:

• Direct discrimination

• Indirect discrimination

• Discrimination arising from disability including failure to make reasonable

adjustments and provide auxiliary aids and services

• Harassment

• Victimisation

A commitment to implementing our equal opportunities policy will form part of

each employee’s job description. Should anyone believe that this policy is not

being upheld, it is his or her duty to report the matter to the attention of the

Headteacher or Deputy Headteacher at the earliest opportunity.
The legal framework for this policy is based on:

• Race Relations Act 1976

• Race Relations (Amendment) Act 2000

• Sex Discrimination Act 1986

• Children Act 1989

• Children Act 2004

• Special Educational Needs and Disability Act 2001

• Employment Equality (Age) Regulations 2006.
  Equality Act 2010

Weald CP School and its staff are committed to:
· Ensuring that the recruiting, selecting, training and promoting of individuals is on the basis of occupational skills requirements. In this respect, Weald CP School will ensure that no job applicant or employee will receive less favourable treatment on the grounds of age, colour, creed, disabilities, ethnic or national origin, gender, gender identity, marital status, political belief, pregnancy and maternity race or religion/belief and sexual orientation, which cannot be justified as being necessary for the safe and effective performance of their work or training

· Striving to promote equal access to services and projects by taking

practical steps, (where possible) such as ensuring access to people

with additional needs and by producing materials in relevant languages

and media

· Providing a secure environment in which all our children can flourish

and all contributions are valued

· Including and valuing the contribution of all families to our understanding of equality and diversity

· Providing positive non-stereotype information about different ethnic

groups and people with disabilities

· Improving our knowledge and understanding of issues of equality and diversity

· Regularly reviewing childcare practice to ensure the policy is effective

and there are no practices which are discriminatory

· Making inclusion a thread, which runs through all of the activities of the

School, including encouraging positive role models through the use of

toys, imaginary play and activities that promote non-stereotyped

images.

Admissions/ service provision/Exclusions
Weald CP School is accessible to all children and families in the local community and further afield through a comprehensive and inclusive

admissions policy.

Weald CP School will strive to ensure that all services and projects are accessible and relevant to all groups and individuals in the community

within targeted age groups.

Exclusions will always be based on the school’s Behaviour Policy. We will closely monitor exclusions to avoid any potential adverse impact and ensure any disproportionate practice is identified and dealt with.

Recruitment

Weald CP School will strive in its recruitment to ensure that the staffing levels reflect the community it serves. All vacancies will be advertised as widely as budgets allow. Adverts will include the following statement:

“Weald Community Primary school is committed to equality of opportunity, safeguarding and promoting the welfare of children”.
Every effort will be made to ensure there is a representative balance on the

selection group and all members of the group will be committed to equal

opportunities practice as set out in this policy and will have received appropriate training in this regard.

Application forms will be sent out along with a copy of the equal opportunities

policy. Application forms will not include questions that potentially discriminate

against the grounds specified in the statement of intent.

At interview no questions will be posed which potentially discriminate against

the grounds specified in the statement of intent. At interview, all candidates

will be asked the same questions, and members of the selection group will not

introduce nor use any personal knowledge of candidates acquired outside the

selection process. Candidates will be given the opportunity to receive

feedback on the reasons why they were not successful.

Staff

It is the policy of Weald CPS not to discriminate, whether directly or indirectly in the treatment of others. All staff are expected to co-operate with the

implementation, monitoring and improvement of this and other policies. All

staff are expected to challenge language, actions, behaviours and attitudes

which are oppressive or discriminatory on the grounds as specified in this

policy. All staff are expected to participate in equal opportunities training.

Employer Duties

As an employer we need to ensure that we eliminate discrimination, victimisation and harassment in our employment practice and advance equality across all groups within our workforce.

Equality aspects such as age, gender, race, disability, sexual orientation, gender identity, marriage, pregnancy and maternity, religion and belief are considered when appointing staff and particularly when allocating Teaching and Learning (TLR) or re-evaluating staff structures, to ensure decisions are free of discrimination.

Actions to ensure this commitment is met include:

• Monitoring recruitment and retention including bullying and harassment of

staff

• Continued professional development opportunities for all staff, which are

monitored as part of the performance management process;

• Leadership Team support to ensure equality of opportunity for all.

Training

Weald CP School recognises the importance of training as a key factor in the implementation of an effective equal opportunity policy. The School will strive towards the provision of equal opportunity training for all staff on a regular basis.
Curriculum

The curriculum offered in the School encourages children to develop positive

attitudes to people who are different from them. It encourages children to

empathize with others and to begin to develop the skills of critical thinking. We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of personal achievement.
We do this by:

· Making children feel valued and good about themselves

· Ensuring that children have equality of access to learning

· Reflecting the widest possible range of communities in the choice of resources

· Avoiding stereotypes or derogatory images in the selection of materials

· Celebrating a wide range of appropriate festivals

· Creating an environment of mutual respect and tolerance

· Helping children to understand that discriminatory behaviour and remarks are unacceptable

· Ensuring that the curriculum offered is inclusive of children with special

· educational needs and children with disabilities

· Ensuring that children whose first language is not English have full access to the curriculum and are supported in their learning.

· Use contextual data to improve the ways in which we provide support to individuals and groups of pupils

· Monitor achievement data by ethnicity, gender and disability and action

any gaps, including providing targeted support where appropriate

· Take account of the achievement of all pupils when planning for future learning and setting challenging targets

· Ensure equality of access for all pupils and prepare them for life in a

diverse society

· Use materials that reflect the diversity of the school population and local community without stereotyping and expose students to a range of thoughts and ideas;

· Promote attitudes and values that will challenge racist, sexist, homophobic, biphobic, transphobic and other discriminatory behaviour or prejudice;

· Provide opportunities for all pupils to appreciate their own culture and

celebrate the diversity of other cultures;

· Seek to involve all parents in supporting their child’s education;

· Encourage classroom and staffroom discussion of equality issues which reflect on stereotypes to encourage social cohesion, expectations and the impact on learning;

· Include teaching and classroom- based approaches appropriate for the

whole school population, which are inclusive and reflective of our pupils.

· Seek to involve the community around the school in the celebration and raising awareness of cultural issues

Food

We will work in partnership with parents to ensure that the medical, cultural and dietary needs of children are met.

We will help children to learn about a range of food, cultural approaches to

meal times and eating, and to respect the differences among them.

Meetings

Meetings will be arranged to ensure that all families who wish to, are able to

attend them.

Information about meetings and activities will be communicated in a variety of

ways according to individual needs (written, verbal and translated), to ensure

that all parents have information about access to the meetings.

ROLES AND RESPONSIBILITIES

Roles of the Governors:

The Governing Body sets out its commitment to equal opportunities in this policy and it will continue to do all it can to ensure that the school is fully inclusive to pupils and prospective pupils, and responsive to their needs. The Governing Body seeks to ensure that people are not discriminated against when applying for jobs at our school on grounds of the protected characteristics and will take all reasonable steps to ensure that the school environment gives access to people with disabilities, and strive to make school communications as inclusive as possible for parents, carers and pupils.  The Governing Body welcomes all applications to join the school, whatever a child’s socio-economic background, age, race, gender, disability, sexual orientation, marital status or pregnant, religion or belief or gender identity. The Governing Body is liable for any breaches of legislation. It is also liable for the actions of its employees and agents of the school, unless it can show that it took all reasonable steps to prevent discrimination, harassment or victimisation taking place.

The Role of the Headteacher

It is the Headteacher‘s role to implement the school’s Equal Opportunities Policy and is supported by the Governing Body in doing so.

It is the Headteacher’s role to ensure that all staff are aware of the Equal

Opportunities Policy and that teaching and non-teaching staff apply these

guidelines fairly in all situations. The Headteacher ensures that all appointment panels give due regard to this policy, so that no one is discriminated against when it comes to employment and training opportunities. The Headteacher promotes the principle of equal opportunity when developing the curriculum, and promotes respect for other people and other opportunities to participate in all aspects of school life.

The Headteacher treats all incidents of unfair treatment and any incidents of

bullying or discrimination, including racist incidents, with due seriousness.

The Role of all Staff: Teaching & Non-Teaching

All staff will ensure that all pupils and members of staff are treated fairly, equally and with respect, and will maintain awareness of the schools Equal Opportunities Policy. All staff will strive to provide material that gives positive images and challenges stereotypical images. All staff will challenge any incidents of bullying, prejudice, racism, sexism, homophobia, biphobia, transphobia and record any serious incidents, drawing them to the attention of the Headteacher. Teachers support the work of ancillary or support staff and encourage them to intervene in a positive way against any discrimination incidents. Staff are personally responsible for their own acts of discrimination, harassment or victimisation carried out during their employment.

Our school will ensure that all staff fully understand our commitments to equality and inclusion and receive the necessary training and development to  uphold their responsibilities.

REVIEW OF PROGRESS & IMPACT

This policy has been agreed by our Governing Body. Our school has a rolling

programme for reviewing policies and their impact. In line with legislative

requirements, we will review progress against our Equal Opportunities Policy

annually as part of school improvement planning.

Our school makes regular assessments of pupils’ learning and uses this information to track pupil progress. As part of this process, we regularly monitor achievement by race, gender and disability, to ensure that all groups of pupils are making the best possible progress and take appropriate action to address any gaps.

Reviewed: January 2021
To be reviewed: January 2022
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